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The Single Plan for Student Achievement

School: Roseville High School

CDS Code: 31-66928-3136504

District: Roseville Joint Union High School District

Principal: David Byrd

Revision Date: March 28, 2017

The Single Plan for Student Achievement (SPSA) is a plan of actions to raise the academic performance of all students. 
California Education Code sections 41507, 41572, and 64001 and the federal Elementary and Secondary Education Act 
(ESEA) require each school to consolidate all school plans for programs funded through the ConApp and ESEA Program 
Improvement into the SPSA. 

For additional information on school programs and how you may become involved locally, please contact the following 
person:

Contact Person: Mark Andreatta

Position: SSC Chairperson

Phone Number: (916) 782-3753 

Address: 1 Tiger Way
Roseville, CA 95678

E-mail Address: dbyrd@rjuhsd.us

The District Governing Board approved this revision of the SPSA on .
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School Vision and Mission

Roseville High School’s Vision and Mission Statements
Mission: Working together, we will prepare every student for post-secondary education.

Student Learning Outcomes - A Roseville High School Graduate will …

Retain and apply the key content knowledge and foundational skills in reading, writing, and computation necessary to succeed in 
current course and at the next level
**Utilize discipline specific vocabulary and essential information
**Recognize, link and organize concepts that cross disciplines
**Demonstrate skills necessary for competency in the particular disciplines

Have knowledge and skills necessary for learning and transitioning to college and career
**Exhibit proficiency in technology at a level necessary for real-world applications
**Demonstrate techniques that lead to success: goal setting, time management, collaborative learning, and perseverance
**Formulate a post-secondary plan that considers career pathways, college admission and financial aid requirements

Solve complex problems with precision and accuracy
**Hypothesize or strategize possible approaches or solutions to a task or problem
**Identify essential questions and collect necessary evidence
**Analyze and evaluate a variety of evidence to formulate a solution, answer, or response
**Construct, organize, and communicate well-reasoned arguments and responses

School Profile

Roseville High School (RHS), a US News & World Report Silver Medal school, was founded in 1912 as the first school in the Roseville 
Joint Union High School District. As Roseville’s oldest high school, RHS maintains a special place in the community. Generations of 
families have matriculated at RHS.  It is not uncommon to see three generations of Tigers taking pictures in Senior Square on 
graduation day.  The school's more tenured teachers speak of having a current student’s father or mother in class years ago.  Though 
it is clear RHS is grounded in history and tradition, it is a school with an eye to the future and innovation.  Technology upgrades for 
instructional purposes and new programs like Project Lead the Way are keeping the school moving forward in the twenty-first 
century.

Roseville High School enjoys active involvement from parents and the community at large.  Organized parent and alumni groups 
contribute to annual school events, such as Back-to-School Night, Homecoming Week, High School on the Hill Night, and other 
school activities and sporting events.  Parents frequently host booths to disseminate information during Back-to-School Night, our 
alumni groups judge our Homecoming floats and participate in our annual Homecoming parade, and parents from the Booster’s Club 
are always on hand at sporting events, running the snack bar and selling “Tiger Wear” to raise money for our students’ clubs and 
teams.  In addition, parents help at dances, both setting up and managing the coat check; they help with organizing senior activities 
such as Senior Sunrise, Senior Ball, Senior Breakfast, Senior Picnic, and Senior Sunset; during Homecoming, parents host float 
building sites and help with float construction as well.  Finally, our RHS student store is managed and run completely by parents.

Parents play a vital role in many campus organizations, including representation on our school site council, Parents’ Club, Music 
Boosters, Athletic Boosters, English Learner Advisory Council, and other ad hoc committees. The fundraising efforts of the Parent 
Club have resulted in SAT prep classes for our juniors and seniors.  In addition, Parents’ Club sponsors our Tiger Pride awards twice a 
year, an award which celebrates student achievement in both personal and academic endeavors.  Lastly, our Parents’ Club 
recognizes the contributions of our staff through Teacher Appreciation Week, hosting our end of the year luncheon complete with 
raffle prizes.  Teachers and staff look forward to this event all year.   Our Booster Club is very active, with parent volunteers from 
each athletic team meeting monthly, helping with fundraisers, and working the snack bar at sporting events.  RHS boasts a 
particularly active alumni association, over 450 members strong.  This organization is an integral part of our Reaching Out and 
Sharing Experiences (R.O.S.E.) program, an intergenerational experience which pairs students and elderly members of the 
community.  The best evidence of the community’s involvement in RHS is illustrated through our local scholarship program.  Each 
year RHS and other district students compete for over 50 local scholarships, some open only to RHS students, for awards in excess of 
$50,000.
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In 2016

• 70% of the students at RHS met the UC/CSU eligibility requirements
• 1363 Advanced Placement (AP) student enrollments took a combined 862 AP exams
• 513 Juniors and Seniors enrolled in an AP Course (an increase of 137 students)
• 206 Underrepresented Juniors and Seniors enrolled in an AP Course (an increase of 62 students)
• 63% of students enrolled in an AP course, took the corresponding AP exam
• 53% of AP test takers "passed" the exam with a 3, 4 or 5 in 20 different AP exams
• 597 students took a Career Technical Education (CTE) course
• 10% of graduating seniors completed a CTE Program of Study
• 76% of juniors met or exceeded the English Language Arts standards of the California Assessment of Student Performance and 

Progress (CAASPP)
• 9 out of 10 key cohorts improved on maintained their percent meeting or exceeding standards on the math CAASPP
• 509 Sophomores took the PSAT
• the mean SAT scores in critical reading and writing improved

But being a great school is more than just GPA and API. Roseville High School is a great place to work and learn because Roseville 
High School cares about the complete academic and social development of every child.

• We are a family of dedicated teachers, counselors, support staff and administrators
• We have an amazing array of performing arts classes, including dance, theater, guitar, piano and band
• We are an AVID demonstration school – Advancement Via Individual Determination!
• We have a Student Athletics program that competes with anyone, anytime, anywhere!
• We are connected through Student Activities – Once a Tiger, Always a Tiger!
• We have Career and Technical Education Programs in Culinary Arts, Journalism/Media, Computer Science, Engineering and Bio-

Medical
• We are 105 years old… and We are The High School On the Hill

Comprehensive Needs Assessment Components

Data Analysis
Please refer to the School and Student Performance Data section where an analysis is provided.

Surveys
This section provides a description of surveys (i.e., Student, Parent, Teacher) used during the school-year, and a summary of results 
from the survey(s).

Each spring before graduation, the district commissions a survey on the plans of graduating seniors.  The results of the 416 
graduates of the RHS class of 2016 were:
31 planned to attend a UC
57 planned to attend a CSU
12 planned to attend a California Private University
38 planned to attend "out of state"
174 planned to attend a Community College
15 planned to attend a Vocational School
21 planned to attend a Military School
13 planned to work full time
43 were undecided

The results of this survey indicated a strong college going interest for RHS seniors.
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Annually, our school works with Equal Opportunity Schools (EOS) to survey students at the start of the school year on their attitudes 
regarding academic rigor and participation in Advanced Placement (AP) programs. The results of the 2016 survey are used to assess 
and analyze the schools AP Program and to determine readiness and interest in AP Programs.

Teacher surveys on professional development needs during the school year revealed the following top five desired professional 
development needs:
1. Instructional Technology
2. Student Collaboration
3. Engagement and Project Based Learning
4. Classroom Management
5. Questioning Strategies

Classroom Observations
This section provides a description of types and frequency of classroom observations conducted during the school-year and a 
summary of findings.

The school has been working on a classroom observation model called Learning Walks.  Each quarter for the first three quarters, 
teacher teams work together to visit classes, observe instruction and debrief what they learned. The Learning Walks allow for rich 
dialogue of effective instructional strategies among teachers and administrators.  One of the most significant results to come from 
peer observations is a shift in the culture of the school, from a closed door mentality to one that encourages observation and 
collaboration. Data from the Learning Walks is collected with a goal of using this data to drive the professional development needs 
of the school. 

Analysis of Current Instructional Program
The following statements are derived from the Elementary and Secondary Education Act (ESEA) of 1965 and Essential Program 
Components (EPCs). In conjunction with the needs assessments, these categories may be used to discuss and develop critical 
findings that characterize current instructional practice for numerically significant subgroups as well as individual students who are:

• Not meeting performance goals
• Meeting performance goals
• Exceeding performance goals

Discussion of each of these statements should result in succinct and focused findings based on verifiable facts. Avoid vague or 
general descriptions. Each successive school plan should examine the status of these findings and note progress made.  Special 
consideration should be given to any practices, policies, or procedures found to be noncompliant through ongoing monitoring of 
categorical programs.

Standards, Assessment, and Accountability

1. Use of state and local assessments to modify instruction and improve student achievement (ESEA)

RHS has moved to the new California Assessment of Student Performance and Progress (CAASPP) as its most complete indicator 
of academic achievement in English and Math. RHS is also committed to the monitoring of data and improvement of programs 
that meet the college-going aspirations of students such as SAT, ACT, AP, Advancement Via Individual Determination (AVID) and 
Career Technical Education (CTE). District level assessments in Math, English, Social Science, Science and writing help guide 
instruction.

2. Use of data to monitor student progress on curriculum-embedded assessments and modify instruction (EPC)

Common assessments are utilized in most courses and departments and include a variety of assessment strategies. RHS staff 
looks at data to inform our teaching for all students and uses student feedback and results of assessments to help monitor 
student progress. However, our common assessments are typically summative, not formative. While we have systems for 
monitoring student progress, we have room to grow in how we respond to that monitoring and provide intervention.  
Departments need to continue to work on both formative and common assessments and need to do a better job of analyzing 
the data from the assessments to further drive their curriculum. 
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Staffing and Professional Development

3. Status of meeting requirements for highly qualified staff (ESEA)

Working with the oversite of the district's Personnel Office and procedures established through the Committee on Assignments, 
RHS is able to place a highly qualified teacher in every classroom. All teachers meet the appropriate credentialing, as outlined by 
federal, state and local guidelines. 

4. Sufficiency of credentialed teachers and teacher professional development (e.g., access to instructional materials training on 
SBE-adopted instructional materials) (EPC)

RHS has many opportunities for professional development including district wide professional development and staff-wide 
training.  Math teachers continue district-wide professional development as we complete the transition to Integrated Math. A 
similar plan has been developed for Science teachers as they begin the transition to Next Generation Science Standards (NGSS).  
RHS sent twenty teachers to the AVID Summer Institute in 2016.  Our English Language Development (ELD) teachers participate 
in regularly scheduled training and release days for collaboration.  Twenty staff members participated in the RJUHSD fourth 
annual Ed-Tech Summit in January.  Each summer, the school sends 25% of our AP teachers to College Board training for their 
courses. As the school has increased their Career Technical Education (CTE) offerings in Computer Science and Project Lead the 
Way Bio Medical and Engineering Programs, we have sent teachers to state and national professional development to better 
understand this unique curriculum and instruction.  

5. Alignment of staff development to content standards, assessed student performance, and professional needs (ESEA)

RHS attempts a comprehensive approach to professional development that includes: conferences and training from nationally 
recognized organizations such as Advancement Via Individual Determination (AVID) and the College Board, Placer County Office 
of Education (PCOE) offerings, and local programs developed and implemented by both district and site level administrators and 
teachers. Teachers have noted that we could improve our professional development plan by identifying and using data to 
develop and focus our plan and identify ways to measure success through student learning data. While teachers have had a lot 
of professional development in instructional technology, more is still needed.

6. Ongoing instructional assistance and support for teachers (e.g., use of content experts and instructional coaches) (EPC)

RHS has been part of the district's ongoing Teacher Induction program for new teachers, along with a buddy system that 
connects a veteran and a new teacher on campus.  Monthly meetings are held for new teachers to provide clarity on upcoming 
events and procedures.  The school has utilized the district provided instructional coaches in Math and English Language Arts 
(ELA).  The school has hosted a district Ed. Tech Summit focused on Google Tools and other instructional applications for four 
years in a row and sends up to 20 different staff members to these two-day workshops. 

7. Teacher collaboration by grade level (kindergarten through grade eight [K–8]) and department (grades nine through twelve) 
(EPC)

RHS has some high-functioning PLTs. The school uses early dismissal Mondays to set aside one hour of collaboration time to 
develop, support, and guide the Professional Learning Team (PLT) practice to produce evidence of effectiveness in academic 
success, student engagement, and college readiness. Recent analysis notes that while some PLTs are highly functioning in their 
response to student needs, it is not consistent across campus and there is a lack of consistency in grading policies. Departments 
collaborate across the district formally as part of Common Core Advisory Teams (CCAT) and informally through district 
professional development.  This collaboration and professional development across the district is generated through three 
added district-wide professional development days in August, October and April.  
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Teaching and Learning

8. Alignment of curriculum, instruction, and materials to content and performance standards (ESEA)

The RHS culture encourages ALL students to go to college.  The school has a vast choice of courses that include real-world 
application in the curriculum and are available to all students. Our counseling staff works hard to assist every student in meeting 
his/her full potential. They meet with students and parents throughout the four years to develop and implement students’ four-
year plan.  A recent analysis by the staff indicates we need to offer more classes applicable to real world careers, such as Career 
Technical Education (CTE) programs of study and evaluate and implement processes and procedures to support students who 
want or need to alter their pathway. Core departments have been active at collaborating with other schools in course specific 
and grade level District Common Assessments (DCAs) and shared instructional materials.  

9. Adherence to recommended instructional minutes for reading/language arts and mathematics (K–8) (EPC)

While RHS is a high school and does not have specific requirements for instructional minutes in English Language Arts (ELA) or 
math, the school still follows the state requirements for instructional minutes in a given year and monitors these minutes 
through the use of the school calendar and the bell schedule. The school has aligned itself with state and district expectations 
for 30-45 minutes of daily math and ELS support, especially with the emphasis on ACESS Math courses, English Labs, and English 
Language Development/Specially Designed Academic Instruction in English (ELD/SDAIE) courses that ensure the most at-risk 
students receive instruction in these areas year round. 

10. Lesson pacing schedule (K–8) and master schedule flexibility for sufficient numbers of intervention courses (EPC)

RHS is on a 4x4 block schedule, allowing for greater opportunities to build intervention into the instructional day and term. The 
staff believes we offer a wide variety of courses to meet the needs of all students by intervening when necessary or challenging 
when appropriate. Included in this master schedule are intervention lab classes, Advanced Placement (AP) and CTE courses.  In 
2016, the school implemented a 30 minute intervention period, four days a week, called ROAR Support that allows students the 
opportunity to improve their grades and prevent failure on a more frequent and consistent basis. 

11. Availability of standards-based instructional materials appropriate to all student groups (ESEA)

A strength of the school is that each department has tried to develop individualized support systems for students to ensure 
student success in course completion, graduation, meeting A-G requirements, as well as demonstrating effectiveness on the 
California Assessment of Student Performance and Progress (CAASPP). There is increased access and use of technology during 
and outside of class time, due to a school and district investment in Chromebook technology. The school is trying to increase 
opportunities for students to collaborate on assignments and projects, especially online.  The school coordinates with the district 
on the use of board approved and adopted curriculum and materials in all subjects.   

12. Use of SBE-adopted and standards-aligned instructional materials, including intervention materials, and for high school 
students, access to standards-aligned core courses (EPC)

As an Advancement Via Individual Determination (AVID) demonstration school, RHS has worked on school-wide implementation 
of AVID Writing, Inquiry, Collaboration, Organization and Reading (WICOR) strategies. Cross-curricular examples of standards-
aligned materials and instruction in core courses include the integration of pre-AP/AP History with Honors English/AP Language 
offered at the 9th – 11th. The school has access to standards-based materials and supplemental support including Unique 
Learning Systems curriculum for Special Education students and EDGE curriculum for English Language Learners.  
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Opportunity and Equal Educational Access

13. Services provided by the regular program that enable underperforming students to meet standards (ESEA)

RHS offers a variety of behavior and academic interventions.  The schools Intervention Response Team (IRT) meets weekly to 
discuss the progress of individual under-performing students. Positive Behavior Intervention Systems (PBIS) continues to be 
promoted and emphasized on campus.  Check In/Check Out intervention classes like Positive Power, English Lab classes, English 
Language Development/Specially Designed Academic Instruction in English (ELD/SDAIE) classes are supported with Learning 
Support Specialists and monitor progress and communicate with families. RHS has an after-school tutoring and support program 
that operates three days a week.  RHS has also had the largest percentage of referrals to the district's School Based Therapy 
program in the last year.  

14. Research-based educational practices to raise student achievement

RHS is working to Increase its knowledge of and use of Advancement Via Individual Determination (AVID) Writing, Inquiry, 
Collaboration, Organization and Reading (WICOR) strategies to promote critical thinking. The school continues its effort to 
identify students who are not participating in AP and their reasons why in order to encourage them to take an Advanced 
Placement (AP) class and provide them with support.  Other programs that are actively resourced during the school year include: 
AVID, EDGE and English 3D curriculum and Naviance College and Career Planning. The school also implemented a 30 minute 
intervention period during the day to provide all students an opportunity to get support in their classes.  

Parental Involvement

15. Resources available from family, school, district, and community to assist under-achieving students (ESEA)

RHS provides communication to stakeholders of progress and grades via Homelink. The school reaches out to our non-English 
speaking parents via translator and English Language Advisory Committee (ELAC) meetings. The school's Intervention and English 
Language Development (ELD) counselor works to communicate with all families through the use of interpreters and by 
encouraging families to get involved. Revised opening day activities promote school culture and academics and High School on 
the Hill night is a showcase for our school community. There are a variety of clubs and activities available and more students of 
diverse groups are being included in all activities.  However, there is little consistency in terms of which communication 
technologies teachers use.  Some students must go to Blackboard from some teacher’s site/posts/work, to Google classroom for 
other teachers, and the school website for still others. Our school also needs to do a better job of articulating with our feeder 
schools about placement, curriculum alignment and students’ strengths and weaknesses.  

16. Involvement of parents, community representatives, classroom teachers, other school personnel, and students in secondary 
schools, in the planning, implementation, and evaluation of ConApp programs (5 California Code of Regulations 3932)

Annually, the community stakeholders have been asked for input on the district's Local Control Accountability Program (LCAP).  
The school utilizes a School Site Council that reviews the Single Plan for Student Achievement.  Additionally, the school's English 
Language Advisory Committee (ELAC) meetings are held monthly to provide feedback on the school's English Language 
Development (ELD) program.  Monthly Department Coordinator meetings allow for input from teacher leaders and 
representatives on campus to provide input into course offerings, budgets, policies and procedures. The RHS Parents Club meets 
monthly and hosts workshops and informational meetings on everything from college acceptance to cyber bullying.  The school 
has an active and healthy student government and leadership program that plans events, coordinates activities and determines 
how Associated Student Body (ASB) funds will be spent. Every three years, RHS utilizes the feedback of parents, students and 
community representatives in the WASC school review process.  
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Funding

17. Services provided by categorical funds that enable underperforming students to meet standards (ESEA)

Categorical funds have been consolidated into two basic categories: Title I/Title III funds for low-income students and Local 
Control Funding Formula (LCFF). These funds are used to provide a variety of different support staff, including an English 
Language and Intervention Counselor (EL/IC) working with all English Language Development (ELD) students and parents to 
develop programs and monitor student progress towards learning English, graduating and being prepared and motivated for 
post-secondary education.  Local Control Accountability Plan (LCAP) funds are being used by the district to provide social-
emotional counseling for at-risk students that are having health, family or other personal problems.  Two Learning Support 
Specialists assist counselors and administrators in supporting at-risk students with an emphasis on English Language learners, 
chronically absent students and low motivation students.  These Learning Support Specialists plan and coordinate the after-
school tutoring programs and other supports like  "Why Try?" support groups. The school continues its implementation of 
Positive Behavior Intervention & Supports (PBIS) for all students. 

18. Fiscal support (EPC)

RHS stakeholders believe there are clear lines of communication in governance and resource allocation.  The school strives to 
effectively handle resources through budget development, auditing, and conducting quality business practices in accordance 
with RJUHSD  Board policies while maintaining open communication between site and district. Continued attention and 
allocation of resources is given to updating and renovating facilities on a campus over 100 years old. The school tries to 
establishing transparent procedures for all staff to participate in decisions around acquiring and maintaining adequate 
technology. 

Description of Barriers and Related School Goals

College and Career Readiness

Roseville High School has focused on Advanced Placement (AP) in recent years.  We have increased the number of AP courses 
offered, increased our enrollment in AP and increased the number of tests taken.  More significantly, we have increased the number 
of underrepresented students in the AP program, though complete equity has not been achieved. The school as also been working 
to grow their Career Technical Education (CTE) programs, especially in Science and Technology, by adding Computer Science and 
Project Lead the Way programs in Bio Medical and Engineering. The school has significantly reduced the number of students 
dropping out and by contrast, increased the number of students graduating UC/CSU eligible. Changes in the SAT Exam in the last 
year make it difficult to analyze student performance in 2016 and ACT participation may have plateaued, but all 10th graders 
completed the PSAT for the first time this year.

Engagement and Intervention

The total number of suspendable incidents at Roseville High School have decreased in recent years as have the total number of days 
our students have been suspended per year. We are in year three of implementing Positive Behavior Intervention Systems (PBIS). 
We have made progress in the identification of our English Language Development (ELD) students needing to be reclassified, but we 
believe we have not done enough to integrate our English Language Learners into campus activities. The school has added a thirty 
minute intervention period, for days a week this year in an effort to improve grades as soon as possible and early returns show that 
the program is working.  Our AVID program remains one of our best options for intervening with At-Risk students as they target 
underrepresented students for college.  We consistently have approximately 10% of our student population enrolled in AVID.

Student Achievement in English and Math

The first year of California Assessment of Student Performance and Progress (CAASPP) results revealed strengths and areas of 
improvement. While 77% of our juniors met or exceeded the English Language Arts (ELA) standards, only 38% of those same 
students met or exceeded the math standards.  English achievement in the second maintained the same level of proficiency while 
math showed some slight increases in achievement. Additionally, an achievement gap between our two largest demographic groups 
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persists as 84% of white students met or exceeded ELA standards while only 57% of Hispanic students met or exceeded ELA 
standards.  In math the gap between white and Hispanic students that met or exceeded standards was 43% to 23% respectively.

Teacher Professional Development

More teachers are trained in AVID instructional strategies, and Writing, Inquiry, Collaboration, Organization and Reading (WICOR) 
strategies have become a focus of staff development. All of our teachers have been trained in recent years in the implementation of 
Common Core and Professional Learning Teams.  Teachers are designing curriculum, instruction, and assessment that align to 
Common Core. Though we are a "Professional Learning Community (PLC)" school, we need to monitor the products of our 
Professional Learning Teams more effectively in terms of the creation of common assessments, analysis of student work, grading 
practices, and an intervention plan. We have vastly increased students’ access to technology through the purchase of Chromebooks 
and enhanced WiFi, but we need more teacher training to assure this technology is enhancing instruction.
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School and Student Performance Data

CAASPP Results (All Students)

English Language Arts/Literacy

Overall Participation for All Students

# of Students Enrolled # of Students Tested # of Students with Scores % of Enrolled Students Tested
Grade Level

2014-15 2015-16 2014-15 2015-16 2014-15 2015-16 2014-15 2015-16

Grade 11 415 469 405 462 404 462 97.6 98.5

All Grades 415 469 405 462 404 462 97.6 98.5

* The “% of Enrolled Students Tested” showing in this table is not the same as “Participation Rate” for federal accountability purposes.

Overall Achievement for All Students

Mean Scale Score % Standard Exceeded % Standard Met % Standard Nearly Met % Standard Not Met
Grade Level

2014-15 2015-16 2014-15 2015-16 2014-15 2015-16 2014-15 2015-16 2014-15 2015-16

Grade 11 2640.0 2638.0 36 34 41 42 16 18 7 6

All Grades N/A N/A 36 34 41 42 16 18 7 6

Reading
Demonstrating understanding of literary and non-fictional texts

% Above Standard % At or Near Standard % Below Standard
Grade Level

2014-15 2015-16 2014-15 2015-16 2014-15 2015-16

Grade 11 47 37 45 55 8 8

All Grades 47 37 45 55 8 8

Writing
Producing clear and purposeful writing

% Above Standard % At or Near Standard % Below Standard
Grade Level

2014-15 2015-16 2014-15 2015-16 2014-15 2015-16

Grade 11 43 43 48 48 10 10

All Grades 43 43 48 48 10 10

Listening
Demonstrating effective communication skills

% Above Standard % At or Near Standard % Below Standard
Grade Level

2014-15 2015-16 2014-15 2015-16 2014-15 2015-16

Grade 11 25 27 66 66 9 8

All Grades 25 27 66 66 9 8
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Research/Inquiry
Investigating, analyzing, and presenting information

% Above Standard % At or Near Standard % Below Standard
Grade Level

2014-15 2015-16 2014-15 2015-16 2014-15 2015-16

Grade 11 54 52 41 42 6 6

All Grades 54 52 41 42 6 6

Conclusions based on this data:

1. English scores remained high and consistent.  The overall mean scale score was statistically insignificant dropping from 2640 to 
2638 from 2015 to 2016.  The percent of students that met or exceeded standards decreased 1% from 77% to 76%. 

2. The area of greatest improvement was in Listening skills, with a 2% increase in the number of students Above Standard.  

3. The area of greatest decline was in Reading Skills, with a 10% decrease in the number of students Above Standard.  
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School and Student Performance Data

CAASPP Results (All Students)

Mathematics

Overall Participation for All Students

# of Students Enrolled # of Students Tested # of Students with Scores % of Enrolled Students Tested
Grade Level

2014-15 2015-16 2014-15 2015-16 2014-15 2015-16 2014-15 2015-16

Grade 11 415 469 404 461 401 458 97.3 98.3

All Grades 415 469 404 461 401 458 97.3 98.3

* The “% of Enrolled Students Tested” showing in this table is not the same as “Participation Rate” for federal accountability purposes.

Overall Achievement for All Students

Mean Scale Score % Standard Exceeded % Standard Met % Standard Nearly Met % Standard Not Met
Grade Level

2014-15 2015-16 2014-15 2015-16 2014-15 2015-16 2014-15 2015-16 2014-15 2015-16

Grade 11 2597.9 2601.7 15 13 23 25 30 37 31 25

All Grades N/A N/A 15 13 23 25 30 37 31 25

Concepts & Procedures
Applying mathematical concepts and procedures

% Above Standard % At or Near Standard % Below Standard
Grade Level

2014-15 2015-16 2014-15 2015-16 2014-15 2015-16

Grade 11 26 22 37 46 37 32

All Grades 26 22 37 46 37 32

Problem Solving & Modeling/Data Analysis
Using appropriate tools and strategies to solve real world and mathematical problems

% Above Standard % At or Near Standard % Below Standard
Grade Level

2014-15 2015-16 2014-15 2015-16 2014-15 2015-16

Grade 11 21 17 58 59 21 24

All Grades 21 17 58 59 21 24

Communicating Reasoning
Demonstrating ability to support mathematical conclusions

% Above Standard % At or Near Standard % Below Standard
Grade Level

2014-15 2015-16 2014-15 2015-16 2014-15 2015-16

Grade 11 22 17 56 64 22 19

All Grades 22 17 56 64 22 19

Conclusions based on this data:

1. Math scores remained low, relatively to English scores, but they did improve.  The overall mean scale score increased from 2598 
to 2602.  The percent of students that met or exceeded standards remained consistent at 38%, but the percent of students that 
did NOT meet standards decreased from 31% to 25%.  
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2. The area of greatest improvement was in applying mathematical concepts and procedures, with a 5% decrease in the number of 
students Below Standard. 

3. The area of greatest decline was in demonstrating ability to support mathematical conclusions, with a 5% decrease in the 
number of students Above Standard. 
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School and Student Performance Data

CELDT (Annual Assessment) Results

Percent of Students by Proficiency Level on CELDT Annual Assessment

Advanced Early Advanced Intermediate Early Intermediate BeginningGrade

13-14 14-15 15-16 13-14 14-15 15-16 13-14 14-15 15-16 13-14 14-15 15-16 13-14 14-15 15-16

   9   11 44 28 *** 11 6

  10   7 10 38 20 60 31 53 15 23 20 10 8 5

  11   13 8 31 33 38 44 22 46 13 44 8

  12   18 33 50 27 38 40 27 24 10 18 5 9

Total  6 3 11 37 31 45 35 43 27 18 23 11 4 5

Conclusions based on this data:

1. The largest percentage of our English Language students are testing Early Advanced on the California English Language 
Development Test (CELDT) at 45%. 

2. English Language students increased the percentage testing Advanced and Early Advanced from 34% to 56% on the CELDT. 
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School and Student Performance Data

CELDT (All Assessment) Results

Percent of Students by Proficiency Level on CELDT All Assessments (Initial and Annual Combined)

Advanced Early Advanced Intermediate Early Intermediate BeginningGrade

13-14 14-15 15-16 13-14 14-15 15-16 13-14 14-15 15-16 13-14 14-15 15-16 13-14 14-15 15-16

   9   11 9 14 33 50 45 26 29 34 22 9 7 7 3

  10   6 5 13 33 33 54 22 48 17 22 14 13 17 4

  11   14 7 21 38 27 37 38 27 37 10 27 5 13

  12   6 20 36 44 33 32 25 20 24 19 13 8 6 13

Total  8 7 16 35 41 44 30 33 28 20 15 9 8 5 3

Conclusions based on this data:

1. The largest percentage of our English Language students are testing Early Advanced on the California English Language 
Development Test (CELDT) at 44%.  

2. English Language students increased the percentage testing Advanced and Early Advanced from 48% to 60% on the CELDT. 



The Single Plan for Student Achievement 17 of 52 3/29/17

School and Student Performance Data

Title III Accountability (School Data)

Annual Growth
AMAO 1

2013-14 2014-15 2015-16

Number of Annual Testers 68 35 44

Percent with Prior Year Data 100.0% 100% 100.0%

Number in Cohort 68 35 44

Number Met 42 22 30

Percent Met 61.8% 62.9% 68.2%

NCLB Target 59.0 60.5 62.0%

Met Target Yes Yes Yes

Attaining English Proficiency

2013-14 2014-15 2015-16

Years of EL instruction Years of EL instruction Years of EL instruction
AMAO 2

Less Than 5 5 Or More Less Than 5 5 Or More Less Than 5 5 Or More

Number in Cohort 27 52 17 37 11 48

Number Met -- 24 3 9 4 18

Percent Met -- 46.2% 17.6% 24.3% 36.4% 37.5%

NCLB Target 22.8 49.0 24.2 50.9 25.4% 52.8%

Met Target -- No No No Yes No

Adequate Yearly Progress for English Learner Subgroup
AMAO 3

2013-14 2014-15 2015-16

English-Language Arts

Met Participation Rate -- --

Met Percent Proficient or Above -- --

Mathematics

Met Participation Rate -- --

Met Percent Proficient or Above -- --

Conclusions based on this data:

1. The percentage meeting their Annual Measureable Achievement Objective (AMAO) #1 target has increased each year to 68% 
last year.  The school met their target in 2015-16.

2. The percentage of students with less than 5 years of English Language instruction that met their target increased 18% to 36%, 
and the school met their overall target for 2016.  

3. The percentage of students with more than 5 years of English Language instruction that met their target increased 14% to 38%, 
but the school did meet their overall target for 2016. 
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School and Student Performance Data

Title III Accountability (District Data)

Annual Growth
AMAO 1

2013-14 2014-15 2015-16

Number of Annual Testers 245 137 143

Percent with Prior Year Data 100.0 100

Number in Cohort 245 137 143

Number Met 169 104 88

Percent Met 69.0 75.9 61.5

NCLB Target 59.0 60.5 62.0%

Met Target Yes Yes N/A

Attaining English Proficiency

2013-14 2014-15 2015-16

Years of EL instruction Years of EL instruction Years of EL instruction
AMAO 2

Less Than 5 5 Or More Less Than 5 5 Or More Less Than 5 5 Or More

Number in Cohort 75 205 69 142 63 160

Number Met 19 131 11 60 14 59

Percent Met 25.3 63.9 15.9 42.3 22.2 36.9

NCLB Target 22.8 49.0 24.2 50.9 25.4% 52.8%

Met Target Yes Yes No No N/A N/A

Adequate Yearly Progress for English Learner Subgroup at the LEA Level 
AMAO 3

2013-14 2014-15 2015-16

English-Language Arts

Met Participation Rate Yes 100

Met Percent Proficient or Above No N/A

Mathematics

Met Participation Rate Yes 98

Met Percent Proficient or Above No N/A

Met Target for AMAO 3 No N/A

Conclusions based on this data:

1.
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Planned Improvements in Student Performance

School Goal #1

The School Site Council has analyzed the academic performance of all student groups and has considered the effectiveness of key elements of the instructional program for 
students failing to meet academic performance index (API) and adequate yearly progress growth (AYP) targets. As a result, it has adopted the following school goals, related 
actions, and expenditures to raise the academic performance of students not yet meeting state standards:

SUBJECT: LCAP Priorities 1, 3, 4, 5 & 6

LEA GOAL:

Student Achievement
*Increase by 5%  the number of students meeting or exceeding standards on CAASPP ELA and decrease to 5% students not meeting standards
*Increase by 5% the number of students meeting or exceeding standards on CAASPP Math and decrease to 15% students not meeting standards
--------

SCHOOL GOAL #1:

Goal #1: Student Achievement - RHS will increase the percentage of students performing at grade-level

School-wide Targets:
*Increase by 5%  the number of students meeting or exceeding standards on CAASPP ELA and decrease to 5% students not meeting standards
*Increase by 5% the number of students meeting or exceeding standards on CAASPP Math and decrease to 15% students not meeting standards
--------

Data Used to Form this Goal:

CAASPP Results in Math and English
Graduation and Dropout Rates
A-G Completion Rates
ELD Redesignation Rates
CELDT Performance
D/F grades
Grade Point Average (GPA)
PLT Feedback and Formative Assessments
--------

Findings from the Analysis of this Data:

RHS continued to have success with the second year of CAASPP in English, exceeding state and county averages. While math continues to be a challenge, the school increased 
the overall percentage of students at or above grade level in six key cohorts and maintained the percentage of students at or above grade level in three others. Special Education 
students were the only key cohort that decreased their percentage of students at or above grade level.  The D and F rate at RHS is on pace to decline by four percent with the 
implementation of an intervention period with math making the greatest improvement in the D and F rate.  Our ELD program had an increase in the number of students 
Redesignated Fluent English Proficient.  --------
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How the School will Evaluate the Progress of this Goal:

The administrative leadership team, including counselors, will continue to monitor graduation and dropout rates.  Grades and CAASPP results for math and English will be 
monitored by department leadership and professional learning teams.  Our administrative leadership team and ELD staff will continue to monitor CELDT & EL reclassification 
data. --------

Actions to be Taken 
to Reach This Goal Timeline

Proposed Expenditure(s)
Description Type Funding Source Amount

Math Instructional Support
* Graphing Calculators
* Professional Development

07/1/16-06/30/17 Graphing calculators for 
Integrated Math classes 
with a goal of having a class 
set in every classroom

4000-4999: Books And 
Supplies

LCFF Supplemental: ($2.7 
mil LCAP only)

3,500

Professional Development 
on site and off site 
(California Mathematics 
Council, etc.) 

5000-5999: Services And 
Other Operating 
Expenditures

LCFF Supplemental: ($2.7 
mil LCAP only)

5,000

Expand the use of technology through the 
use of Google Chromebooks to promote 
self-reflection, Homelink access, 
collaboration with peers, and online 
intervention and support (Kahn Academy, 
Integrated Math credit recovery, etc.)  

07/1/16-06/30/17 20 Chromebooks & Cart 4000-4999: Books And 
Supplies

LCFF Supplemental: ($2.7 
mil LCAP only)

16,000

After School Tiger Tutoring Center
* Open for after school tutoring 3-days per 
week for 90 minutes per day
* Paid student tutors and AVID tutors 
assist with 1-on-1 or small group tutoring
* Teachers paid hourly to manage tutoring 
center and student tutors
* Extended Transportation provided

08/10/16-05/31/17 Student and AVID tutors (4 
tutors x 1.5hr/day x $11/hr 
x 3 days/wk x 36 wks)

None Specified LCFF Supplemental: ($2.7 
mil LCAP only)

7,800

Teacher extra-hourly to 
manage tutoring center 
(4.5hrs/wk x $31/hr x 36 
wks)

None Specified LCFF Supplemental: ($2.7 
mil LCAP only)

5,600

Incentives and Supplies for 
After School Tutoring 
Participation

None Specified LCFF Supplemental: ($2.7 
mil LCAP only)

600

After School Transportation 
Routes

None Specified LCFF Supplemental: ($2.7 
mil LCAP only)

22,600
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Actions to be Taken 
to Reach This Goal Timeline

Proposed Expenditure(s)
Description Type Funding Source Amount

Strategic Intervention & Support classes
* Access Math taken concurrently with 
Integrated Math I
* English Lab taken concurrently with 
English 9 or 10
* Identify students for intervention and 
support classes using
CAASPP, grades, & teacher or Intervention 
Response Team (IRT) recommendations

08/10/16-05/31/17 AVID Tutor used in 
Intervention & Support 
Classrooms (12 hrs/wk x 
$11/hr x 30 wks)

None Specified Title I:  For those sites 
that get Title I (RHS, 
ADHS, AnHS)

4,000

Summer Bridge Program & on-going at-risk 
student support
* Identify & invite students (30-60 
incoming freshmen) to the Summer Bridge 
Program
* 1 week intensive “on-boarding” program 
for incoming “at-risk” freshmen identified 
by our partner schools
* Summer Bridge field trip
* Summer Bridge materials & supplies
* Learning Support Specialist to facilitate 
Summer Bridge program & provide on-
going support to the EL/IC and “at-risk” 
students
* Two teachers to assist with Summer 
Bridge Program

07/1/16-08/10/17 Salary & Benefits for 
Learning Support Specialist

2000-2999: Classified 
Personnel Salaries

LCFF Supplemental: ($2.7 
mil LCAP only)

48,500

Fieldtrip, materials, & 
supplies

4000-4999: Books And 
Supplies

Title III LEP:  To be used 
for EL

1,000

Teachers paid on timesheet None Specified Title III LEP:  To be used 
for EL

1,000
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Actions to be Taken 
to Reach This Goal Timeline

Proposed Expenditure(s)
Description Type Funding Source Amount

English Language Development Program
* ELD Levels 1, 2, & 3 taken in fall term
* SDAIE English Lab taken concurrently 
with CP English in the spring
* ELL students placed into appropriate ELD 
class based on CELDT scores, quarterly 
benchmark assessment results, and 
teacher recommendation.
* Long-term English Learners (LTEL’s) 
placed in LTEL specific ELD 3 course
* ELD 1, 2, & 3 use Rosetta Stone and Edge 
curriculum
* LTEL’s use Edge, English 3D, & AVID 
curriculum
* SDAIE English uses English 3D & Holt 
curriculum
* Field trip to CSU-Sacramento, UC Davis or 
other local college
* Print Spanish Language Section of the 
RHS Eye of the Tiger Newspaper
* Learning Support Specialist to facilitate 
CELDT and provide on-going support to the 
EL/IC and “at-risk” students
* Language Specialist to assist ELD 
students

08/10/16-05/31/17 ELD Department 
Coordinator Stipend

None Specified LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

1,800

Professional Development 
Conference
(Registration, hotel, & 
flights for 3 staff members)

5000-5999: Services And 
Other Operating 
Expenditures

LCFF Supplemental: ($2.7 
mil LCAP only)

3,000

Materials & supplies for 
monthly ELAC meetings

4000-4999: Books And 
Supplies

LCFF Supplemental: ($2.7 
mil LCAP only)

500

ELD Department Budget for 
materials & supplies

4000-4999: Books And 
Supplies

LCFF Supplemental: ($2.7 
mil LCAP only)

8,000

Salary & benefits for 1.0 FTE 
Language Aides

2000-2999: Classified 
Personnel Salaries

Title I 52,000

8 sections of ELD from 
district allocation 

1000-1999: Certificated 
Personnel Salaries

LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

48,000

Salary & Benefits for 
Learning Support Specialist

2000-2999: Classified 
Personnel Salaries

LCFF Supplemental: ($2.7 
mil LCAP only)

48,500

Printing Costs for Spanish 
Section of School 
Newspaper 

4000-4999: Books And 
Supplies

LCFF Supplemental: ($2.7 
mil LCAP only)

2,000

Fieldtrip None Specified LCFF Supplemental: ($2.7 
mil LCAP only)

2,000

English and Advanced Placement Writing 
Support

08/10/16-05/31/17 Turn It In.Com Instructional 
Support

4000-4999: Books And 
Supplies

LCFF Supplemental: ($2.7 
mil LCAP only)

8,000
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Planned Improvements in Student Performance

School Goal #2

The School Site Council has analyzed the academic performance of all student groups and has considered the effectiveness of key elements of the instructional program for 
students failing to meet academic performance index (API) and adequate yearly progress growth (AYP) targets. As a result, it has adopted the following school goals, related 
actions, and expenditures to raise the academic performance of students not yet meeting state standards:

SUBJECT: LCAP Priorities 1, 2, 3, 4 & 7

LEA GOAL:

College Readiness
*Increase by 12% the UC – A to G completion for economically disadvantaged students
*Achieve 100% Equity Targets for AP and IB programs
--------

SCHOOL GOAL #2:

Goal #2 College Readiness - RHS will increase the percentage of graduates that are college ready

School-wide Targets:
*Increase by 12% the UC – A to G completion for economically disadvantaged students
*Achieve 100% Equity Targets for AP and IB programs
--------

Data Used to Form this Goal:

A-G completion rates
AP Data: enrollment, grades, test attempts, test success
PSAT, SAT and ACT results
--------

Findings from the Analysis of this Data:

RHS is maintaining a 70% a-g completion rate, but an achievement gap exists between males and females and low and high-income students.  Math challenges persist, but 
recent improvement in intervention and support could help increase a-g completion rates. RHS continues to increase STEM opportunities for students and expand CTE Career 
Pathways through Project Lead the Way and Computer Science.  RHS outreach efforts in AP have narrowed the gap for underrepresented students, but we have not achieved 
complete equity.  Efforts are underway to grow our information, outreach and support through PSAT for All 10th graders, EOS, an AP committee and an AP student Club. --------

How the School will Evaluate the Progress of this Goal:

The school will continue with their Advanced Placement outreach, AP Committee and student AP club, with targets for enrollment, successful completion of AP courses and 
exams.  The school continues to reorganize electives into stronger programs that are Career Technical Education (CTE) oriented, with an emphasis on completing programs of 
study.  The administrative leadership team and teaching staff will continue to monitor results from the CAASPP in English and math to help staff EAP courses.  The administrative 
leadership team, including counselors, will continue to monitor UC/CSU a-g completion rates, with an emphasis on males, low income and underrepresented key cohorts.   
Results of PSAT for All 10th graders will establish baselines for future grade levels and we will continue to coordinate college visits for underrepresented students, including ELD 
and AVID students.--------
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Actions to be Taken 
to Reach This Goal Timeline

Proposed Expenditure(s)
Description Type Funding Source Amount

Guidance Counseling
* Provide grade level lessons and advising:
* 4-year Plan & goal setting (9th grade)
* Career interest inventory & college 
search (10th grade)
* Junior advising program (11th grade)
* Senior advising program (12th grade)
* Provide individual, grade level advising & 
registration conferences, update 4-year 
plans, & monitor UC/CSU a-g progress

07/1/16-06/30/17 Guidance Counseling 1000-1999: Certificated 
Personnel Salaries

LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

Student SAT Prep Workshops in Fall and 
Spring to prepare students for SAT Exams

08/10/16-05/31/17 Teacher Compensation at 
the hourly rate

0001-0999: Unrestricted: 
Locally Defined

Title I:  For those sites 
that get Title I (RHS, 
ADHS, AnHS)

4,000

Implement the NAVIANCE College & 
Career-Readiness Research and Planning 
Platform  

07/1/16-06/30/17 Naviance access 5000-5999: Services And 
Other Operating 
Expenditures

LCFF Supplemental: ($2.7 
mil LCAP only)

10,000

Post Secondary College Workshop Training 
and Professional Development - UC and 
CSU Conferences for teachers and 
counselors

07/1/16-06/30/17 Conference Registration 
Fees and Travel Expenses

5800: 
Professional/Consulting 
Services And Operating 
Expenditures

LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

3,000

Parent and Student Information and 
Communication Showcase to inform 
parents and students about A-G elective 
choices, CTE Pathways and AP courses
* Elective Showcase (during the existing 
school day)
* "High School on the Hill" (information 
and orientation night)
* Arena Registration" (registration and 
course selection night)
* AP Information Night

01/1/17-02/28/17 Materials and Supplies None Specified LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

3,000

Clerical Support None Specified LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

2,000

Provide professional development training 
in Common Core and provide release time 
for curriculum development

07/1/16-06/30/17 Conference Registration 
Fees and Travel Expenses

5000-5999: Services And 
Other Operating 
Expenditures

LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

10,000
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Actions to be Taken 
to Reach This Goal Timeline

Proposed Expenditure(s)
Description Type Funding Source Amount

Provide College Board AP Conference 
Training for teachers and counselors

07/1/16-06/30/17 Provide professional 
development for current
and aspiring AP teachers

5000-5999: Services And 
Other Operating 
Expenditures

LCFF Supplemental: ($2.7 
mil LCAP only)

10,000

Advanced Placement Outreach and 
Support for Underrepresented Students

08/10/16-05/31/17 Equal Opportunity Schools 
Consulting

5800: 
Professional/Consulting 
Services And Operating 
Expenditures

LCFF Supplemental: ($2.7 
mil LCAP only)

21,800

AP Coordinator Release 
Period

1000-1999: Certificated 
Personnel Salaries

LCFF Supplemental: ($2.7 
mil LCAP only)

13,000

After School Tutoring and 
Test Prep

None Specified LCFF Supplemental: ($2.7 
mil LCAP only)

4,000

AP Preparation Materials 
and Supplies

4000-4999: Books And 
Supplies

LCFF Supplemental: ($2.7 
mil LCAP only)

14,000

College and Career Center Outreach 07/1/16-06/30/17 Materials and Supplies None Specified LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

1,000

Scholarships to incentivize 
FAFSA completion

None Specified LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

2,000
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Actions to be Taken 
to Reach This Goal Timeline

Proposed Expenditure(s)
Description Type Funding Source Amount

AVID - Advancement Via Individual 
Determination
* Support college readiness for 
underrepresented students
* Release Periods to coordinate 
professional development for AVID 
teachers and program management
* Substitutes for AVID planning
* AVID College Tutors for AVID Elective 
Classes
* AVID Summer Institute Professional 
Development

08/10/16-05/31/17 Fall and Spring AVID 
Coordinator Release Period

1000-1999: Certificated 
Personnel Salaries

LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

26,000

Teacher Substitutes to 
facilitate AVID teacher site 
planning

None Specified Title I:  For those sites 
that get Title I (RHS, 
ADHS, AnHS)

2,000

AVID College Tutors 2000-2999: Classified 
Personnel Salaries

Title I:  For those sites 
that get Title I (RHS, 
ADHS, AnHS)

11,100

AVID Materials and Supplies 4000-4999: Books And 
Supplies

Title I:  For those sites 
that get Title I (RHS, 
ADHS, AnHS)

1,000

AVID Summer Institute 5800: 
Professional/Consulting 
Services And Operating 
Expenditures

Title I:  For those sites 
that get Title I (RHS, 
ADHS, AnHS)

15,000

Expand Technology in the Classroom
* Deploy additional Chrome-carts around 
campus
* Purchase new teacher computer stations 
and monitors

07/1/16-06/30/17 Chrome Carts with Chrome 
Books

6000-6999: Capital 
Outlay

LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

13,000

Employee Computers 6000-6999: Capital 
Outlay

LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

13,000

Projectors 6000-6999: Capital 
Outlay

LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

13,000

Continue to offer college tours through 
AVID and ELD

08/10/16-05/31/17 AVID Annual College Field 
Trips 

None Specified Title I:  For those sites 
that get Title I (RHS, 
ADHS, AnHS)

3,000

ELD Annual College or 
Academic Field Trip

None Specified LCFF Supplemental: ($2.7 
mil LCAP only)

3,000
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Planned Improvements in Student Performance

School Goal #3

The School Site Council has analyzed the academic performance of all student groups and has considered the effectiveness of key elements of the instructional program for 
students failing to meet academic performance index (API) and adequate yearly progress growth (AYP) targets. As a result, it has adopted the following school goals, related 
actions, and expenditures to raise the academic performance of students not yet meeting state standards:

SUBJECT: LCAP Priorities 1, 2, 4, 5, & 7

LEA GOAL:

Career Readiness
*Increase by 10% enrollment in career pathway concentrator courses
--------

SCHOOL GOAL #3:

Goal #3 Career Readiness - RHS will increase the percentage of graduates that are career ready

School-wide Targets:
*Increase by 10% enrollment in career pathway concentrator courses
--------

Data Used to Form this Goal:

CTE Pathway enrollment and completion
ROP enrollment and completion
--------

Findings from the Analysis of this Data:

RHS continues to increase STEM opportunities for students and expand CTE Career Pathways through Project Lead the Way and Computer Science.  Efforts are underway to 
guide students toward 4 years plans that emphasize a career pathway, expand information through the College and Career Center and build on our first Career Fair. --------

How the School will Evaluate the Progress of this Goal:

The school continues to reorganize electives into stronger programs that are Career Technical Education (CTE) oriented, with an emphasis on completing programs of study.  The 
school will continue to invest in teacher training and professional development for teachers interested in Project Lead the Way, Career Technical Education and elective 
programs.   --------
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Actions to be Taken 
to Reach This Goal Timeline

Proposed Expenditure(s)
Description Type Funding Source Amount

Guidance Counseling
* Provide grade level lessons and advising:
* 4-year Plan & goal setting (9th grade)
* Career interest inventory & college 
search (10th grade)
* Junior advising program (11th grade)
* Senior advising program (12th grade)
* Provide individual, grade level advising & 
registration conferences, update 4-year 
plans, & monitor UC/CSU a-g progress

07/1/16-06/30/17  Guidance Counseling 1000-1999: Certificated 
Personnel Salaries

LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

Implement the NAVIANCE College & 
Career-Readiness Research and Planning 
Platform  

07/1/16-06/30/17 Naviance access 5000-5999: Services And 
Other Operating 
Expenditures

LCFF Supplemental: ($2.7 
mil LCAP only)

10,000

Parent and Student Information and 
Communication Showcase to inform 
parents and students about A-G elective 
choices, CTE Pathways and AP courses
* Elective Showcase (during the existing 
school day)
* "High School on the Hill" (information 
and orientation night)
* Arena Registration" (registration and 
course selection night)
* AP Information Night

01/1/17-02/28/17 Materials and Supplies None Specified LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

3,000

Clerical Support None Specified LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

2,000

College and Career Center Outreach 07/1/16-06/30/17 Materials and Supplies 4000-4999: Books And 
Supplies

LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

3,000

Annual Career Fair None Specified LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

2,000
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Actions to be Taken 
to Reach This Goal Timeline

Proposed Expenditure(s)
Description Type Funding Source Amount

Implement Computer Science Program of 
Study
* Provide professional development 
training for instructor(s) and program 
coordinators

07/1/16-06/30/17 Teacher Professional 
Development

5000-5999: Services And 
Other Operating 
Expenditures

Other:  Includes CRANE, 
Perkins, anything else 
that does not fit above

2,000

Instructional Supplies 4000-4999: Books And 
Supplies

Other:  Includes CRANE, 
Perkins, anything else 
that does not fit above

2,000

Expand PLTW Bio Medical
* Train teachers in PLTW course 
preparation
* Purchase PLTW Biology equipment and 
supplies

07/1/16-06/30/17 Teacher Professional 
Development 

5000-5999: Services And 
Other Operating 
Expenditures

LCFF Supplemental: ($2.7 
mil LCAP only)

13,000

Instructional Materials and 
Supplies

4000-4999: Books And 
Supplies

LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

39,000

Expand PLTW Engineering Programs
* Train teachers in PLTW course 
preparation
* Purchase PLTW Engineering equipment 
and supplies

07/1/16-06/30/17 Teacher Professional 
Development 

5000-5999: Services And 
Other Operating 
Expenditures

LCFF Supplemental: ($2.7 
mil LCAP only)

13,000

Instructional Materials and 
Supplies

4000-4999: Books And 
Supplies

Title I:  For those sites 
that get Title I (RHS, 
ADHS, AnHS)

10,000

Instructional Materials and 
Supplies

4000-4999: Books And 
Supplies

Other:  Includes CRANE, 
Perkins, anything else 
that does not fit above

15,000

Instructional Materials and 
Supplies

4000-4999: Books And 
Supplies

LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

10,000
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Planned Improvements in Student Performance

School Goal #4

The School Site Council has analyzed the academic performance of all student groups and has considered the effectiveness of key elements of the instructional program for 
students failing to meet academic performance index (API) and adequate yearly progress growth (AYP) targets. As a result, it has adopted the following school goals, related 
actions, and expenditures to raise the academic performance of students not yet meeting state standards:

SUBJECT: LCAP Priorities 1, 4, 5, 6 & 7

LEA GOAL:

Student Engagement/Climate
*Reduce by 10% suspensions for key cohort student groups
*Reduce by 5%  chronic absenteeism for key cohort student groups
--------

SCHOOL GOAL #4:

Goal #4 Student Engagement/Climate - RHS will increase engagement for all students

School-wide Targets:
*Reduce by 10% suspensions for key cohort student groups
*Reduce by 5%  chronic absenteeism for key cohort student groups
--------

Data Used to Form this Goal:

Attendance rates
Suspension rates
Student referral rates
D & F rates
Student enrollment in elective courses
Student and parent surveys
Participation in intervention programs
Participation in extra curricular programs
--------

Findings from the Analysis of this Data:

Some students at RHS continue to feel disconnected with the school's programs, leading to decreased attendance and increased referrals and suspension rates. This disconnect 
follows typical patterns of low income and ELD key cohorts struggling the most.  Additionally, some student’s low academic performance is clearly tied to social-emotional 
challenges and stress.  --------

How the School will Evaluate the Progress of this Goal:

RHS administrative leadership team and program leads will continue to monitor for increased school attendance rates and participation in a broad range of electives in STEM, 
VAPA, Activities and Athletic programs, especially for low income, ELD and other students on campus that struggle.  The school will also monitor for decreased referral and 
suspension rates and seek to guide students to support programs for social-emotional and family challenges.--------
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Actions to be Taken 
to Reach This Goal Timeline

Proposed Expenditure(s)
Description Type Funding Source Amount

Learning Support Specialists "Check In and 
Check Out" program

8/10/16 - 5/31/17 LSS monitor progress of 
foster youth, low income 
and ELD students that are 
struggling

2000-2999: Classified 
Personnel Salaries

LCFF Supplemental: ($2.7 
mil LCAP only)

RJUHSD School Based Therapy Program 8/10/16 - 5/31/17 Increased referrals to Social 
Emotional Counseling and 
Marriage and Family 
Therapy and expanded 
hours of service

None Specified LCFF Supplemental: ($2.7 
mil LCAP only)

45,000

Intervention Response Team 8/10/16 - 5/31/17 Weekly meetings of 
counseling, administration 
and nurse with focus on 
specific student academic, 
social or emotion needs

None Specified LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

Peer Counseling Program 8/10/16 - 5/31/17 Student based support class 
provides assemblies, 
workshops and peer to peer 
support for struggling 
students 

None Specified LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

2,000

Positive Behavior Intervention Support
* Training and release days for teachers
* Incentives to reward positive behaviors

8/10/16 - 5/31/17 Training and Release Days 
for Teachers

5800: 
Professional/Consulting 
Services And Operating 
Expenditures

LCFF Supplemental: ($2.7 
mil LCAP only)

1,000

Incentives to Reward 
Positive Behaviors

4000-4999: Books And 
Supplies

LCFF Supplemental: ($2.7 
mil LCAP only)

1,000

Promotion of Program 4000-4999: Books And 
Supplies

LCFF Supplemental: ($2.7 
mil LCAP only)

1,000

Incoming Freshman Support and Freshman 
Pathways (FP) Program
* "High School on the Hill"
* Arena Registration

8/10/16 - 5/31/17 Materials and Supplies None Specified LCFF Supplemental: ($2.7 
mil LCAP only)

1,000

Clerical support for 
Freshman Registration 
Activities

None Specified LCFF Supplemental: ($2.7 
mil LCAP only)

1,000

Link Crew 8/10/16 - 5/31/17 Materials and Supplies None Specified Title I:  For those sites 
that get Title I (RHS, 
ADHS, AnHS)

1,000



The Single Plan for Student Achievement 32 of 52 3/29/17

Actions to be Taken 
to Reach This Goal Timeline

Proposed Expenditure(s)
Description Type Funding Source Amount

Intervention Support Period During the 
Instructional Day

8/10/16 - 5/31/17 Materials and Supplies for 
ROAR Support

None Specified LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget
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Planned Improvements in Student Performance

School Goal #5

The School Site Council has analyzed the academic performance of all student groups and has considered the effectiveness of key elements of the instructional program for 
students failing to meet academic performance index (API) and adequate yearly progress growth (AYP) targets. As a result, it has adopted the following school goals, related 
actions, and expenditures to raise the academic performance of students not yet meeting state standards:

SUBJECT:  LCAP Priorities 1, 2, 4, 5, & 7 

LEA GOAL:

Critical Core Values: Equity, Access & Achievement plus Relationships with Staff, Students & Parents plus Professional Learning Communities--------

SCHOOL GOAL #5:

RHS will use instructional strategies that promote active engagement, critical thinking and bell to bell student learning --------

Data Used to Form this Goal:

WASC focus group feedback
Peer observation data
PLT feedback and formative assessments
Staff professional development survey
CAASPP results
D & F rates
District common assessment
RFEP results and CELDT scores
Budget analysis and expenditures
--------

Findings from the Analysis of this Data:

At our 2015 WASC 6 Year Review, the WASC Visiting Committee made the following recommendations: 1. Standardize the implementation of Professional Learning Communities 
based on a predetermined set of common expectations. 2. Develop a process to assess the professional development needs of the faculty and utilize the data collected to drive 
professional development activities.--------

How the School will Evaluate the Progress of this Goal:

Administrative Leadership team and our Department Leadership team will continue to use a rubric to assess PLTs at the end of every term.  PLTs will complete the rubric 
assessment of their PLTs progress in curriculum and instruction. Using the results of this rubric, we will continue to develop a Professional Development Plan that addresses staff 
and student needs.   --------
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Actions to be Taken 
to Reach This Goal Timeline

Proposed Expenditure(s)
Description Type Funding Source Amount

School Based Professional Development 
Team
* Faculty meetings will be utilized for 
professional development based on 
teacher needs
* Learning Walks quarterly for the first 
three quarters

08/10/16-05/31/17 Teacher Back to School Days 
and Monthly Faculty 
Meetings with a focus on 
Intervention and Support

None Specified Not Specified 0

Substitutes as needed for 
quarterly learning walks and 
Professional Development 
Team

None Specified LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

0

English Language Professional 
Development
* 4 ELD Teachers and ELD Counselor 
Participate

08/10/16-05/31/17 Release time for ELD 
teachers to collaborate, 
develop curriculum and 
assessments and improve 
instructional practice

None Specified Title I:  For those sites 
that get Title I (RHS, 
ADHS, AnHS)

10,000

New Teacher Orientation
* Back to School Kick Off
* Ongoing monthly meetings

08/10/16-05/31/17 Site Professional 
Development 

None Specified Not Specified

Lead Teachers in Core Departments 
Participate in CCAT
* English
* Social Science
* Science
* Integrated Math

08/10/16-05/31/17 Substitutes cover release 
periods for Social Science, 
Science and English=

5000-5999: Services And 
Other Operating 
Expenditures

LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

2,000

Ed. Tech Summit
* 20 staff members participate in 2-day 
workshops
* 2 staff participate in Tech Instruction 
Team

January 14 & 15, 2017 Registration 5000-5999: Services And 
Other Operating 
Expenditures

Not Specified 9,000

AVID Summer Institute
* 20 staff members participate in 3 day 
workshops

July 2016 Registration, Travel and 
Meals

None Specified Title I:  For those sites 
that get Title I (RHS, 
ADHS, AnHS)

15,000

Advanced Placement Training
* 7 teachers trained

Summer 2016 & 2017 Registration, Travel and 
Meals

5000-5999: Services And 
Other Operating 
Expenditures

LCFF Supplemental: ($2.7 
mil LCAP only)

7,000
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Actions to be Taken 
to Reach This Goal Timeline

Proposed Expenditure(s)
Description Type Funding Source Amount

Project Lead the Way Training
* 5 teachers trained

Summer 2016 & 2017 Registration, Travel and 
Meals

5000-5999: Services And 
Other Operating 
Expenditures

LCFF Supplemental: ($2.7 
mil LCAP only)

5,000

Professional Learning Communities (PLC) 
Training
* 10 teachers trained

Summer & Fall 2017 Registration, Travel and 
Meals

5000-5999: Services And 
Other Operating 
Expenditures

LCFF Base:  Same as 
“General Fund” 
“Unrestricted” and “Site 
Based” Budget

10,000

Campus Community and Culture Team
* 6 counselors
* 6 teachers

10/17/16-05/31/17 Curriculum and Instruction 
Design

None Specified LCFF Supplemental: ($2.7 
mil LCAP only)

1,000
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Centralized Support for Planned Improvements in Student Performance

The School Site Council has analyzed the planned program improvements and has adopted the following program support goals, related actions, and expenditures to raise the 
academic performance of students not yet meeting state standards.

Program Support Goal # 1 Parent Communication and Involvement
(Based on conclusions from analysis of program components and student data pages)

Improve student/ parental involvement and engagement for all key student cohorts, improve communication with families through on-ground outreach and the use of 
technology, improved translation services, providing support and building relationships and 
improve school climate
Groups participating in this goal (e.g., students, parents, teachers, administrators):

Groups participating include teachers, counselors, administrators, Learning Support 
Specialists, School-based Therapists 1&2, social workers, AP/IB coordinators,  students, 
parents

Anticipated annual growth for each group:

ADA rates will improve by 1%
Graduation rates will improve by 1%
Dropout rates will decrease by 1%
Suspension rates will decrease by .5%
Expulsion rates will decrease by .01%

Means of evaluating progress toward this goal:

Surveys, interviews, forums, emails, twitter accounts, webpage and meetings with 
parents and students to verify they have had contacts with their teacher/ counselor/ 
administrator/ support provider regarding academic progress and/or have been invited 
to participate onground and online in surveys, interviews, parent conferences, SSC, 
ELAC, DELAC, FPM, Parent Nights (P2P), Back-to-School Nights, College/Career Nights 
Fair, etc.

Call logs, counseling appts., to recruit underrepresented students into AP/IB/
AERIES data to monitor disciplinary actions and communication with students and 
parents.

Group data to be collected to measure gains:

Survey results, call logs, sign-in registers, and usage records of any LCAP products such 
as Naviance or Blackboard Connect.

Logs from teachers/counselors/administrators about outreach to parents at home or 
outside school, including home visits and hangouts.

AP/IB participation rates, test-taking, passing test results

Discipline and suspension data from PBIS data and reports

Actions to be Taken to Reach This Goal Consider 
all appropriate dimensions (e.g., Teaching and 

Learning, Staffing, and Professional 
Development)

Start Date Completion 
Date Proposed Expenditures Estimated Cost Funding Source

Expand interpretation and translation services
Continue to improve communication and outreach by 
visiting the home, calling home in the home language 
and using technology
Continue to use Language Line to help support 

8/16 – 6/17 Use of Language Line $5,000 LCAP
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Actions to be Taken to Reach This Goal Consider 
all appropriate dimensions (e.g., Teaching and 

Learning, Staffing, and Professional 
Development)

Start Date Completion 
Date Proposed Expenditures Estimated Cost Funding Source

outreach to families

Continue to improve communication and outreach by 
visiting the home, calling home in the home language 
and using technology

8/16 – 6/17 Use of Homelink/Aeries.Net $57,600 LCFF

Use Blackboard Connect to communicate in Home 
language with parents about their student and their 
coursework
Continue using the email, text and calling functions of 
Blackboard to communicate with parents in Home 
language

8/16 – 6/17 Use of Blackboard Connect $113,192 LCFF

Provide foster youth and guardians information about 
post-secondary options
Intervention Counselor will continue to facilitate foster 
parent meetings quarterly on
topics specific to foster youth and college/career 
readiness

8/16 – 6/17 Use of Naviance $75,910* LCAP

Expand the Home Visit Program to include more staff 
and more visits
Continue to improve communication and outreach by 
visiting the home, calling home in the home language 
and using technology

8/16 – 6/17 Home Visit Program $20,000 LCAP

Hire additional staff to translate and interpret in 
additional languages
Hire additional interpreters to support the diverse 
language needs of the district

8/16 – 6/17 Interpreters and Translators $20,000 LCAP

Continue to support EOS program --Advanced 
Placement preparation for all students
Continue to implement EOS AP Program 
recommendations

8/16 – 6/17 Equal Opportunity Schools 
Outreach

$33,000 LCAP

Continue funding 8 Learning Support Specialist (6 are 
bilingual) to provide outreach to
parents

8/16 – 6/17 Learning Support Specialists $469,759* LCAP

  See Appendix B: Chart of Requirements for the Single Plan for Student Achievement for content required by each program or funding source supporting this goal. 
  List the date an action will be taken, or will begin, and the date it will be completed.
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Centralized Support for Planned Improvements in Student Performance

Program Support Goal # 2 Student Engagement through Intervention 
(Based on conclusions from analysis of program components and student data pages)

Close the achievement gap for all key student cohorts and provide interventions to support key student cohorts and all struggling students
Groups participating in this goal (e.g., students, parents, teachers, administrators):

Groups participating include students, parents, teachers, site staff, counselors, 
administrators, School-based Therapists 1&2, Naviance Prep-Me, EOS students of 
intervention, every sophomore student testing on  PSAT, Grade Recovery/Credit 
Recovery students, Conditional and not-yet ready students of SBAC.

Anticipated annual growth for each group:

EL Reclassification rate will increase by 1%

Increase by 2% EL students who make progress toward English proficiency

Means of evaluating progress toward this goal:

Reports from counselors, administrators, career techs, interns, LSS, Social workers, 
School-based Therapists 1&2, AVID/Summer Bridge contacts with students and 
parents/guardians to review and assess satisfaction of HS graduation requirements 
(including CAASPP) 

Student grades, CAASPP passing scores

Underrepresented student involvement in college fairs, field trips

Group data to be collected to measure gains:

Call logs of messages to parents/students re: tutoring,  logs of students attending 
CAASPP training, counseling appointment logs

Surveys, interviews on student mental health

AERIES data on suspensions, expulsions, graduation rates, SAM referrals, Credit 
Recovery completion (Attendance rates)
Data on graduation rates/ drop out rates

Logs of students attending college fairs and field trips

Actions to be Taken to Reach This Goal Consider 
all appropriate dimensions (e.g., Teaching and 

Learning, Staffing, and Professional 
Development)

Start Date Completion 
Date Proposed Expenditures Estimated Cost Funding Source

Continue after school library hours to give parents and 
students access to technology
Maintain 4 days per week after school support

8/16 – 6/17 After school tutoring and 
support 

$104,000* LCAP

Continue concurrent senior program with RAS so 
seniors graduate on time

8/16 – 6/17 Evening class remediation $45,000 LCAP

Provide students opportunity for filling gaps in course 
progress towards graduation
Increase availability of UC-ag course requirements for 
students struggling to meet them 
Maintain satellite campuses and offer more credit 
recovery and A-G

8/16 – 6/17 Year-Round
Credit Recovery and Support 
Staffing

$270,000*
$31,318

LCAP
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Actions to be Taken to Reach This Goal Consider 
all appropriate dimensions (e.g., Teaching and 

Learning, Staffing, and Professional 
Development)

Start Date Completion 
Date Proposed Expenditures Estimated Cost Funding Source

recovery courses during the school year by creating 
new course offerings in math, science, social science 
and English
Offer and encourage all sophomores to take the PSAT 
as a way of encouraging a mindset of preparing for 
college

8/16 – 10/16 PSAT Districtwide $40,000 LCAP

Continue to fund Intervention/EL Specialist Counselors 
at all sites to support at-risk students and to encourage 
them to prepare for college

8/16 – 6/17 Intervention Counselor at 
sites

$921,323* LCAP

Provide additional ELD during summer session. 8/16 – 6/17 English Learner Summer 
Session

$15,000 Title I

Continue to fund Intervention Counselors to: increase 
graduation rates of Foster Youth, to increase 
persistence rate at "School of Origin" when it is in the 
student's best interest

8/16 – 6/17 Intervention Counselor at 
sites

$921,323* LCAP

Continue to provide tutoring, counseling, coaching 
support after regular hours to support
students

8/16 – 6/17 Certificated and Classified 
staff supporting afterschool 
tutoring

$104,000* Title I

Continue to support EOS program --Advanced 
Placement preparation for all students
Continue to implement EOS AP Program 
recommendations with the support of AP Coordinators

8/16 – 6/17 AP Coordinators $180,299* LCAP

Continue to offer a comprehensive after school 
learning and wellness center for
students
PBIS Coordinator/School Social Worker to expand 
number of Social Work interns to help with resourcing 
for families in need

8/16 – 6/17 Learning Support Specialists
PBIS Coordinator

$469,759*
$112,096

LCAP

Continue to fund School Based Therapy Interns and 
Support

8/16 – 6/17 School-Based Therapists $179,999 LCAP

Coordinator of Instructional Technology will provide 
technology training to parents on Naviance, Aeries.Net 
and district phone app

8/16 – 6/17 Coordinator of Instructional 
Technology

$129,204 LCFF

Continue to offer key cohort students the opportunity 
for college and career visits by site

8/16 – 6/17 College and Career Visits $50,000 LCAP
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  See Appendix B: Chart of Requirements for the Single Plan for Student Achievement for content required by each program or funding source supporting this goal. 
  List the date an action will be taken, or will begin, and the date it will be completed.
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Centralized Support for Planned Improvements in Student Performance

Program Support Goal # 3 Nurture and Support High Performing Professional Development Practices 
(Based on conclusions from analysis of program components and student data pages)

To increase staff awareness and implementation of the Common Core State Standards, in order to develop EVERY student, including EL’s, to be a fluent reader, critical thinker, 
informative writer, effective speaker, and engaged listener, and user of technology as a source of information and a means of communication.
Groups participating in this goal (e.g., students, parents, teachers, administrators):

Groups participating include EVERY teacher, site staff, counselors, and administrators

Anticipated annual growth for each group:

CAASPP scores to improve 1% from 2015-16 on math and ELA
70 % of Foster Youth will remain in school of origin for the school year
Increase district wide Foster youth graduation rate by 2% and establish new baseline

Means of evaluating progress toward this goal:

Staff participation and support for EAP Senior Math, Equal Opportunity Schools, 
Cultural Literacy, CC Integrated Math and Science Practices, Expository Reading & 
Writing Course, district-wide participation in Professional Development workshops and 
other opportunities for practice such as lessons, resources (incl. Technology), 
assessments, observations, etc.

Observations and walk-throughs of classrooms

Use of Naviance by students and parents

Group data to be collected to measure gains:

Evidence and demonstrations from PD days.
Active engagement from each site demonstrated during walk-throughs for District 
Literacy training, ERWC workshops, EAP training,  CCSS implementation, DOK, 
Instructional Strategies, Math/Science practice sessions, Blackboard, Naviance, 
IlluminateEd, Google EdTech trainings, Interventions (including imbedded), Academic 
Vocabulary, English Learners, Literacy training, PBIS, BTSA, AVID, Technology, Blended 
Learning, PLC’s workshops, Cultural Competency, Growth Mindsets, etc.

Actions to be Taken to Reach This Goal Consider 
all appropriate dimensions (e.g., Teaching and 

Learning, Staffing, and Professional 
Development)

Start Date Completion 
Date Proposed Expenditures Estimated Cost Funding Source

Identify and support new teachers for BTSA induction
process

8/16 – 6/17 Districtwide implementation 
of BTSA/NTI

$114,178
$115,783

Title II 
LCFF

Participate in planning and implementation of district
led professional development training days

8/16 – 6/17 Districtwide staff 
development training 
including but not limited to 
PD Days #1, #2, #3

$400,000 Title II/LCFF 

Provide content area teachers extra hours and training
for CC based curriculum, assessments and instructional
strategies

8/16 – 6/17 Site-level staff development 
supplementing the 
transition to CC

$149,500 LCFF

Utilize service of district Math Coach 8/16 – 6/17 Districtwide Math Coach $128,817 LCAP

Continue to work with consultants to provide Cultural 8/16 – 6/17 Cultural Literacy Training $75,000 LCAP
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Actions to be Taken to Reach This Goal Consider 
all appropriate dimensions (e.g., Teaching and 

Learning, Staffing, and Professional 
Development)

Start Date Completion 
Date Proposed Expenditures Estimated Cost Funding Source

Awareness training with
teachers, admin, support staff and students for 2016-
17
Provide cultural awareness training to teachers, admin, 
support staff and students
Support PLT based efforts at ongoing development and
implementation of Academic Vocabulary in the
classroom

8/16 – 6/17 Academic Vocabulary and 
Intervention Strategies 
Training

$20,000 LCAP

Identify teachers to attend Ed Tech Festival training
opportunity in February

10/16 – 1/17 Ed Tech Festival $30,000 LCFF

Continue to support and encourage PLT use of
assessment software to more effectively identify
learning gaps for students

8/16 – 6/17 Illuminate Ed $56,100 LCFF

Create site team to develop and implement Positive
Behavior Intervention System at site level

8/16 – 6/17 PBIS Training $47,000* LCAP

Continue to support EOS program --Advanced 
Placement preparation for all students
Continue to implement EOS AP Program 
recommendations

8/16 – 6/17 AP/IB Coordinator Release 
for EOS

$180,299* LCAP

  See Appendix B: Chart of Requirements for the Single Plan for Student Achievement for content required by each program or funding source supporting this goal. 
  List the date an action will be taken, or will begin, and the date it will be completed.
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Centralized Support for Planned Improvements in Student Performance

Program Support Goal # 4 Extended Day/Year Services and Support 
(Based on conclusions from analysis of program components and student data pages)

Increase the number of students prepared for college and career pathways immediately following graduation

To review and monitor recommended instructional support services and facilities, in accordance with State and local Standards, which accelerate intervention and 
student/professional learning using primary and supplemental instructional materials, equipment, facilities, and schedules that support career and college readiness, including 
use of technology.

Groups participating in this goal (e.g., students, parents, teachers, administrators):

Groups participating include teachers, site staff, district directors, and administrators

Anticipated annual growth for each group:

% of students enrolled in AP courses will increase by 3%
# of students taking AP Exams will increase by 3%
% passing AP Exams with a 3 or higher will increase by 1%
% passing AP Exams with a 3 or higher in subgroups will increase by 1% (EL, SED, FY and 
SWD)
Increase by 1% the 4 year cohort that completed "A-G" requirements
Increase by 1% the 4 year cohort that completed "A-G" requirements by subgroups (EL, 
SED, SWD)
% of students who are "Ready for College or Conditional" in English and math EAP will 
increase by 1%
% of students who are "Ready for College or Conditional" in English and math EAP will 
increase by 1% for the subgroups (EL, FY, SED, SWD)
85% of all sophomores will take the PSAT test offered at no charge by District
# of students attaining the Seal of Bi-literacy will increase by 1%

Means of evaluating progress toward this goal:

Assessment results of participants, including performance tasks, presentations, and 
products designed and observed in accordance with site’s action plans for DOK.

Group data to be collected to measure gains:

End-of-course District Common Assessments, benchmark assessments, formative 
assessments, and/or other multiple measures as evaluation of student success.

Logging hours and units on Cognitive Tutor, Naviance, Blackboard & Carnegie. 
Libraries/Career Centers & Transportation sign-in logs to determine after-hours usage

Actions to be Taken to Reach This Goal Consider 
all appropriate dimensions (e.g., Teaching and 

Learning, Staffing, and Professional 
Development)

Start Date Completion 
Date Proposed Expenditures Estimated Cost Funding Source

Insure all courses meet state requirements for student Districtwide implementation $500,000 LCFF
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Actions to be Taken to Reach This Goal Consider 
all appropriate dimensions (e.g., Teaching and 

Learning, Staffing, and Professional 
Development)

Start Date Completion 
Date Proposed Expenditures Estimated Cost Funding Source

access to standards based instruction materials of instructional materials Perkins
CRANE
CTE IG

Insure all courses meet state requirements for student
access to standards based instructional materials

Site and Districtwide 
instructional materials  

$150,000 LCFF

Provide additional support for at-risk students both in 
the classroom and with counseling

8/16 – 6/17 Equipment and supplies $100,000 LCFF

Continue to offer Naviance Program across the school 
district
Continue to implement Naviance curriculum in 10th, 
11th, and 12th grade classes
Continue to provide professional development to 
counselors and support staff using Naviance Program
Continue to train parents and students on Naviance 
Continue to train 9th, 10th, 11th and 12th grade 
teachers on Naviance

8/16 – 6/17 Naviance $75,910* LCAP

Continue to offer more after school tutoring at each 
school
Continue to hire tutors to work with students after 
school

8/16 – 6/17 Extended Library and Career 
Center hours

$104,000* LCAP

Continue to offer more after school tutoring at each 
school and transportation home afterwards

8/16 – 6/17 Extended Hours 
Transportation

$50,000 LCAP

  See Appendix B: Chart of Requirements for the Single Plan for Student Achievement for content required by each program or funding source supporting this goal. 
  List the date an action will be taken, or will begin, and the date it will be completed.
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Centralized Support for Planned Improvements in Student Performance

Program Support Goal # 5
(Based on conclusions from analysis of program components and student data pages)

Increase # of students completing CTE programs of study and provide more training, internships and opportunities in job and life skills for students in high quality career 
pathways to insure students are career and college ready. 
Groups participating in this goal (e.g., students, parents, teachers, administrators):

CTE Teachers, designated support administration and staff, business partners, students, 
parents, counselors 

Anticipated annual growth for each group:

Increase by 1% the percent of 4 year cohort that completed at least 1 CTE Pathway
Increase by 1% the percent of 4 year cohort that completed at least 1 CTE Pathway by 
subgroups (EL, SED, SWD)
Insure # of students passing the Introduction to Personal Finance graduation 
requirement to 100%

Means of evaluating progress toward this goal:

Assessment results of participants, including performance tasks, presentations, and 
products designed and observed in accordance with site’s action plans for DOK.

Group data to be collected to measure gains:

Number of students enrolled in programs of study
Number of students completing programs of study
Number of students participating in internships
Number of field trips to workplace, college and technical schools

Actions to be Taken to Reach This Goal Consider 
all appropriate dimensions (e.g., Teaching and 

Learning, Staffing, and Professional 
Development)

Start Date Completion 
Date Proposed Expenditures Estimated Cost Funding Source

Increase number of Program of Study opportunities for 
students 
Teachers and counselors will work to expand the 
options for students completing the capstone course in 
a Program of Study to include more college, business, 
and other post-secondary opportunities

8/16 – 6/17 Technology  and equipment 
to support emerging 
programs of study

$500,000 CRANE, CTEIG 

Increase staff development and externships for 
teachers including training on outreach to significant 
key student cohorts

8/16 – 6/17 Professional Development 
for CTE staff

$150,000 CRANE, CTEIG 

Identify internships, certifications, and placement in 
capstone experiences in local business agencies 
(CRANE) with target student "hotlists" as a priority.

8/16 – 6/17 Assistance for sites and 
district wide coordination of 
CTE

$150,000 CRANE, CTEIG

Create CTE and Grant Coordinator to monitor and to 
implement grants programs

8/16 – 6/17 Define and hire position for 
CTE Coordination 

$250,000 CRANE, CTEIG
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Actions to be Taken to Reach This Goal Consider 
all appropriate dimensions (e.g., Teaching and 

Learning, Staffing, and Professional 
Development)

Start Date Completion 
Date Proposed Expenditures Estimated Cost Funding Source

Organize and provide transportation and supervision 
for students to participate in career/vocational field 
trips

8/16 – 6/17 Transportation fees/costs $100,000 CRANE, CTEIG 

Recognize Program of Study completers.
Provide campus and career visits, scholarships and 
certifications. 

8/16 – 6/17 Promotion and Outreach 
costs

$50,000 CRANE, CTEIG 

  See Appendix B: Chart of Requirements for the Single Plan for Student Achievement for content required by each program or funding source supporting this goal. 
  List the date an action will be taken, or will begin, and the date it will be completed.
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Summary of Expenditures in this Plan

Total Allocations and Expenditures by Funding Source

Total Allocations by Funding Source

Funding Source Allocation Balance (Allocations-Expenditures)

Total Expenditures by Funding Source

Funding Source Total Expenditures
LCFF Base:  Same as “General Fund” “Unrestricted” and “Site 
Based” Budget

208,800.00

LCFF Supplemental: ($2.7 mil LCAP only) 356,400.00

Not Specified 9,000.00

Other:  Includes CRANE, Perkins, anything else that does not 
fit above

19,000.00

Title I 52,000.00

Title I:  For those sites that get Title I (RHS, ADHS, AnHS) 76,100.00

Title III LEP:  To be used for EL 2,000.00
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Summary of Expenditures in this Plan

Total Expenditures by Object Type

Object Type Total Expenditures
0001-0999: Unrestricted: Locally Defined 4,000.00

1000-1999: Certificated Personnel Salaries 87,000.00

2000-2999: Classified Personnel Salaries 160,100.00

4000-4999: Books And Supplies 135,000.00

5000-5999: Services And Other Operating Expenditures 109,000.00

5800: Professional/Consulting Services And Operating 
Expenditures

40,800.00

6000-6999: Capital Outlay 39,000.00

None Specified 148,400.00
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Summary of Expenditures in this Plan

Total Expenditures by Object Type and Funding Source

Object Type Funding Source Total Expenditures

1000-1999: Certificated Personnel Salaries LCFF Base:  Same as “General Fund” 
“Unrestricted” and “Site Based” Budget

74,000.00

4000-4999: Books And Supplies LCFF Base:  Same as “General Fund” 
“Unrestricted” and “Site Based” Budget

52,000.00

5000-5999: Services And Other Operating 
Expenditures

LCFF Base:  Same as “General Fund” 
“Unrestricted” and “Site Based” Budget

22,000.00

5800: Professional/Consulting Services And 
Operating Expenditures

LCFF Base:  Same as “General Fund” 
“Unrestricted” and “Site Based” Budget

3,000.00

6000-6999: Capital Outlay LCFF Base:  Same as “General Fund” 
“Unrestricted” and “Site Based” Budget

39,000.00

None Specified LCFF Base:  Same as “General Fund” 
“Unrestricted” and “Site Based” Budget

18,800.00

1000-1999: Certificated Personnel Salaries LCFF Supplemental: ($2.7 mil LCAP only) 13,000.00

2000-2999: Classified Personnel Salaries LCFF Supplemental: ($2.7 mil LCAP only) 97,000.00

4000-4999: Books And Supplies LCFF Supplemental: ($2.7 mil LCAP only) 54,000.00

5000-5999: Services And Other Operating 
Expenditures

LCFF Supplemental: ($2.7 mil LCAP only) 76,000.00

5800: Professional/Consulting Services And 
Operating Expenditures

LCFF Supplemental: ($2.7 mil LCAP only) 22,800.00

None Specified LCFF Supplemental: ($2.7 mil LCAP only) 93,600.00

5000-5999: Services And Other Operating 
Expenditures

Not Specified 9,000.00

None Specified Not Specified 0.00

4000-4999: Books And Supplies Other:  Includes CRANE, Perkins, anything 
else that does not fit above

17,000.00

5000-5999: Services And Other Operating 
Expenditures

Other:  Includes CRANE, Perkins, anything 
else that does not fit above

2,000.00

2000-2999: Classified Personnel Salaries Title I 52,000.00

0001-0999: Unrestricted: Locally Defined Title I:  For those sites that get Title I (RHS, 
ADHS, AnHS)

4,000.00

2000-2999: Classified Personnel Salaries Title I:  For those sites that get Title I (RHS, 
ADHS, AnHS)

11,100.00

4000-4999: Books And Supplies Title I:  For those sites that get Title I (RHS, 
ADHS, AnHS)

11,000.00

5800: Professional/Consulting Services And 
Operating Expenditures

Title I:  For those sites that get Title I (RHS, 
ADHS, AnHS)

15,000.00

None Specified Title I:  For those sites that get Title I (RHS, 
ADHS, AnHS)

35,000.00

4000-4999: Books And Supplies Title III LEP:  To be used for EL 1,000.00

None Specified Title III LEP:  To be used for EL 1,000.00
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Summary of Expenditures in this Plan

Total Expenditures by Goal

Goal Number Total Expenditures
Goal 1 289,400.00

Goal 2 197,900.00

Goal 3 124,000.00

Goal 4 53,000.00

Goal 5 59,000.00
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School Site Council Membership

California Education Code describes the required composition of the School Site Council (SSC). The SSC shall be composed of the 
principal and representatives of: teachers selected by teachers at the school; other school personnel selected by other school 
personnel at the school; parents of pupils attending the school selected by such parents; and, in secondary schools, pupils selected 
by pupils attending the school.  The current make-up of the SSC is as follows:

Name of Members
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David Byrd X         

Mark Andreatta   X       

Levi Fletcher   X       

Pilar Steiner   X       

Dana Dooley   X       

Valerie Erb   X       

Miguel Quinonez   X       

Rayna Becker       X   

Sarah Van Nortwick       X   

Jamie Edmondson       X   

Diane Turner       X   

Beth Furdek       X   

Jade Owen     X     

Shayna Morgan         X

Thomas Okelberry         X

Delaney Strong         X

Parker Crews         X

Alyssa Crawford         X

Numbers of members of each category: 1 6 1 4 3

At elementary schools, the school site council must be constituted to ensure parity between (a) the principal, classroom teachers, 
and other school personnel, and (b) parents of students attending the school or other community members. Classroom teachers 
must comprise a majority of persons represented under section (a). At secondary schools there must be, in addition, equal numbers 
of parents or other community members selected by parents, and students. Members must be selected by their peer group.
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Recommendations and Assurances

The school site council (SSC) recommends this school plan and Proposed Expenditure(s)s to the district governing board for approval 
and assures the board of the following:

1. The SSC is correctly constituted and was formed in accordance with district governing board policy and state law.

2. The SSC reviewed its responsibilities under state law and district governing board policies, including those board policies relating 
to material changes in the Single Plan for Student Achievement (SPSA) requiring board approval.

3. The SSC sought and considered all recommendations from the following groups or committees before adopting this plan (Check 
those that apply):

  State Compensatory Education Advisory Committee
Signature

  English Learner Advisory Committee
Signature

  Special Education Advisory Committee
Signature

  Gifted and Talented Education Program Advisory Committee
Signature

  District/School Liaison Team for schools in Program Improvement
Signature

  Compensatory Education Advisory Committee
Signature

  Departmental Advisory Committee (secondary)
Signature

  Other committees established by the school or district (list):
Signature

4. The SSC reviewed the content requirements for school plans of programs included in this SPSA and believes all such content 
requirements have been met, including those found in district governing board policies and in the local educational agency plan.

5. This SPSA is based on a thorough analysis of student academic performance. The actions proposed herein form a sound, 
comprehensive, coordinated plan to reach stated school goals to improve student academic performance.

6. This SPSA was adopted by the SSC at a public meeting on 4/5/17.

Attested:

David Byrd
Typed Name of School Principal Signature of School Principal Date

Mark Andreatta
Typed Name of SSC Chairperson Signature of SSC Chairperson Date



Roseville High School
2017-18 Single Plan for Student Achievement

Developed with input from School Site Council 
and Department Leadership during the 2016-17 School Year

Goal #1: Student Achievement - RHS will increase the percentage of students performing at grade-
level
School-wide Targets: 

 Increase by 5%  the number of students meeting or exceeding standards on CAASPP ELA and 
decrease to 5% students not meeting standards

 Increase by 5% the number of students meeting or exceeding standards on CAASPP Math and 
decrease to 15% students not meeting standards

Department & Program Targets: 
 ADMIN:  Support teacher-driven Professional Learning Team in nurturing the development of Learning 

Walks, collection of data, and development of professional learning opportunities. 
 AVID: Recruit AVID classes that as closely as possible mirror the demographics of the school. 
 ELD: SHEG vocabulary access and strategies. Chicken Foot strategy to help write paragraphs. 

WICOR strategies: annotation of text, cornell notes, critical reading strategies, quick writes. 
Current events - students look for bias and omitted information. 

 English: In addition to continued focus on critical reading and writing skills, RHS English has 
identified Listening standards as our greatest need for student improvement  (according to 2016 
CASSP data).  Accordingly, the English department will design and teach  lessons at each grade 
level focusing on the Common Core Listening Standards.

 Math: Increase number of students meeting or exceeding standards on CAASPP Math by 5%, 
Increase subscore of Communicating Reasoning for exceeding standards by 10%

 PE: In addition to continuing to incorporate WICOR strategies into our units, focus on 
incorporating an additional writing assignment into one more unit.

 Peer Helping:  Increase emotional intelligence in students through training in the EI quadrants of 
social awareness, relationship management, self management and self awareness.

 World Language: Continue to focus and create lessons that center on the Foreign Language 
World Readiness Standard #4 ” Language and Cultural Comparisons” in which students 
investigate the language and culture studied with their own. 

 Library: Will develop our current collection of in-library textbooks so that we have 100% or 
textbooks and supplemental used in the curricular areas of math and English so that they are 
available to students needing to complete homework or receive tutoring. 

 Science:  All science classrooms will be focus on increased writing.  We will focus on the process 
of Claim, Evidence, and Reasoning.  At least three CER’s will be given per class.

 Science:  Science PLTs will be giving three common assessments and three common laboratory 
experiences.  The labs and assessments will use the eight science practices;  1. Asking questions 
(for science) and defining problems (for engineering) 2. Developing and using models 3. Planning 
and carrying out investigations 4. Analyzing and interpreting data 5. Using mathematics and 
computational thinking 6. Constructing explanations (for science) and designing solutions (for 
engineering) 7. Engaging in argument from evidence 8. Obtaining, evaluating, and 
communicating information.  These practices align with the 8 math practices.



Goal #2 College Readiness - RHS will increase the percentage of graduates that are college ready
School-wide Targets: 

 Increase by 12% the UC – ag completion for economically disadvantaged students
 Achieve 100% Equity Targets for AP programs

Department & Program  Targets: 
 AVID: Review student progress regularly through goals setting, grade checks, Tutorial Analysis 

Grade forms, report cards, student-led conferences, and a-g analysis.  
 Social Science: AP Human Geography now satisfies World History requirement for sophomores. 

For seniors - trying to add AP Comparative Government as an option.
 Social Science: ROAR support to help intervene with struggling students.
 English: RHS English will continue to use the ROAR period and Academic Detention to help more 

kids earn C’s or better in order to meet a-g requirements.  
 Math: Increase the percent of seniors completing IM3 with a C or better by 3%
 Peer Helping:  Teach students life skills necessary for college through problem solving, conflict 

management, public speaking, collaboration, peer counseling, team building leadership & self 
confidence.

 World Language: Organize sections of level 1 and level 2 on the master schedule in a way that 
provides students the option to complete the two course Foreign Language A-G requirement 
during the same academic year.

 Library: Will develop the collection of AP supplemental materials, and college entrance test 
books, increasing the collection by 20% so that all students can have access to resources that will 
help them achieve success.

 Counseling: Develop, organize, and implement a ¨College Night¨ that is geared towards freshmen 
and sophomore families.

 Counseling: Organize one college visit per year to expose more students to the college 
atmosphere and culture. 

 Counseling: Meet individually with all juniors and their families to evaluate and encourage 
completion of a-g college entrance requirements.

 Science:  All science classes are considered a-g along with embedded intervention time to 
increase success for all students.

 Science:  AP Programs in science are continuing to grow in Enrollment and working with EOS will 
ensure more alignment with Equity targets

Goal #3 Career Readiness - RHS will increase the percentage of graduates that are career ready
School-wide Targets: 

 Increase by 10% enrollment in career pathway concentrator courses

Department & Program  Targets: 
 AVID: Scaffold career research through Naviance and other resources, grades 9-12.  
 Social Science: Shark Tank for Economics. Issue Project in AP Gov’t., Global Citizenship project 

Freshman year, Current Events in all classes, Daily News Minute for Gov’t and Economics
 Math: Incorporate more real life application problems in the Integrated Math curriculum 

(“tasks”)



 Special Education: Use Naviance and other career interest inventories to support all students in 
identifying career areas of interest and researching two areas in which they are interested as 
measured by teacher records.

 Culinary and Hospitality Management: Increase Pathway Completers (Level 3: Advanced 
Culinary) by 10% for the 2017-2018 school year.  Increase the Level 2: World Cuisines courses by 
10 % per year. 

 Counseling: Organize and implement a school wide career fair through the College and Career 
Center in order to address the broad interests of our student population.

 Counseling: Counselors will conduct a career interest advising lesson with all sophomores to help 
them  explore possible career interests.  

 Counseling: Counselors meet individually with all 9th thru 11th grade students to review course 
selections, revisit student career goals, and help students to select pathway courses that match 
their career interests.  

 Peer Helping: Conduct interview practices and explore Myers Briggs personality types and 
leadership styles to help identify possible career paths.  

 Science:  Science teachers are also teaching Project Lead the Way pathways in Biomedical and 
Engineering pathways.  Our goal is to grow the programs to a full three year pathway for 
students.

Goal #4 Student Engagement/Climate - RHS will increase engagement for all students 
School-wide Targets: 

 Reduce by 10% suspensions for key cohort student groups
 Reduce by 5%  chronic absenteeism for key cohort student groups

Department & Program  Targets: 
 ADMIN:  Clarify, align, and communicate attendance-related documents and processes to staff, 

students, and parents of RHS.
 ADMIN:  Facilitate and support the Campus Culture Team to intentionally drive the development 

of a positive and safe learning environment and campus.
 AVID: Refine the horizontal and vertical alignment between AVID teachers and within AVID 9-12 

curriculum that includes WICOR instructional strategies.
 Social Science: By using Project Based activities more students buy in and participate.
 Math: Continue to develop and improve opportunities for student content/grade recovery 

during original time taking course (use tools and content created for Recovery courses with 
students currently enrolled in IM1 and IM2)

 Special Education:  Increase the number of our students who earn C's or better in core academic 
classes and perform at or near grade-level standards by 5% by using ROAR and AVID strategies.

 PE: Increase the participation rate for the fitness course run by 10% by focusing on pacing and 
goal setting.

 Peer Helping:  Lead a variety of school wide character assemblies and a variety of community 
building workshops that engage all students.

 Culinary and Hospitality Management: Recognize Pathway Completers with a cord/patch/sash 
at graduation to signify the completion of the three course sequence, industry certifications, and 
Portfolio.  Special differences for students who complete the Level 4: Intern course (pin on sash?)



 Culinary and Hospitality Management: Increase the percentage of students taking the Teacher 
Intern course for Culinary by 25%.  This will increase positive student relationships with our 
students who struggle with the content or behavior expectations.

 Library: Will collaborate with departments to develop at least one promotion/program per term 
that allows students to showcase their talents, academic achievements and abilities using the 
library as a vehicle for that showcase.

 Counseling: Intervention Response Team will review Site Student Attendance Mediation (SAM) 
outcomes every other week during its regularly scheduled meeting.

Goal #5 Professional Development - RHS will develop and implement a teacher driven professional 
development plan  
School-wide Targets: 

 Train selected staff in College Board Advanced Placement (AP) Curriculum and Instruction 
 Train selected staff in Solution Tree Professional Learning Community Strategies
 Train selected staff in Advancement Via Individual Determination (AVID) Strategies
 Train selected staff in Project Lead the Way (PLTW) Curriculum and Instruction 

NOTE: Department & Program Targets are developed in the spring of 2017.  Leaders are encouraged to 
review, update and expand targets are the start of the Fall and Spring terms annually. 


